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Survey of MA Chapter 74 Schools - Child Labor 

Laws Impact 

1. Does your school have a health care services program?

 
Response 

Percent

Response 

Count

Yes 81.0% 34

No 19.0% 8

  answered question 42

  skipped question 0

2. What type of establishments are students placed in? (check all that apply)

 
Response 

Percent

Response 

Count

Hospital 83.3% 20

Nursing home/Skilled nursing 

facility
100.0% 24

Assisted living facility 62.5% 15

Other (please specify) 

 
8

  answered question 24

  skipped question 18

3. Approximately how many CNA training hours do students typically complete before 

beginning co-op?

 
Response 

Count

  21

  answered question 21

  skipped question 21
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4. How do students learn how to use lifts for transferring patients? (check all that apply)

  Lecture/demo only
Lecture/demo + Hands-on 

training

Response 

Count

The teacher covers it in the 

classroom
26.1% (6) 73.9% (17) 23

The teacher covers it in an offsite 

facility, i.e. local nursing home
20.0% (4) 80.0% (16) 20

The employer covers it as part of 

the student’s co-op placement
30.8% (4) 69.2% (9) 13

Other (please specify) 

 
1

  answered question 23

  skipped question 19

5. Were you aware that there had been a change in law related to persons under 18 using 

power-driven patient lifts?

 
Response 

Percent

Response 

Count

Yes 88.0% 22

No 12.0% 3

  answered question 25

  skipped question 17

6. Have you seen the US Department of Labor-Wage and Hour Division field assistance 

bulletin specifying the conditions under which hoists can be used by persons under the age 

of 18?

 
Response 

Percent

Response 

Count

Yes 54.5% 12

No 36.4% 8

Don't know 9.1% 2

  answered question 22

  skipped question 20
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7. To what extent has the change in law made it more difficult to place students in co-ops?

 
Response 

Percent

Response 

Count

No difficulty 27.3% 6

Some difficulty 50.0% 11

A lot of difficulty 22.7% 5

  answered question 22

  skipped question 20

8. Have co-op employers commented about an increased burden placed on their staff due 

to the restrictions on students using power-driven patient lifts?

 
Response 

Percent

Response 

Count

Yes 59.1% 13

No 31.8% 7

Don't know 9.1% 2

  answered question 22

  skipped question 20

9. Have any students in the school had to change job duties on co-op as a result of the 

change in law?

 
Response 

Percent

Response 

Count

Yes 22.7% 5

No 45.5% 10

Don't know 31.8% 7

  answered question 22

  skipped question 20
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10. Are the students now doing more manual patient lifting due to the change in law

 
Response 

Percent

Response 

Count

No more manual lifting 38.1% 8

Some more manual lifting 57.1% 12

A lot more manual lifting 4.8% 1

  answered question 21

  skipped question 21

11. Are the students now using more non-power-driven patient lifts due to the change in 

law?

 
Response 

Percent

Response 

Count

No more non-power lifts 57.1% 12

Some more non-power lifts 42.9% 9

A lot more non-power lifts   0.0% 0

  answered question 21

  skipped question 21

12. Has the school had to adjust the program or curriculum in any way due to the change in 

law?

 
Response 

Percent

Response 

Count

Yes 9.5% 2

No 71.4% 15

Don't know 19.0% 4

If "Yes," please explain. 

 
4

  answered question 21

  skipped question 21
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13. Have students raised any questions or concerns about not being able to use lifts alone?

 
Response 

Percent

Response 

Count

Yes 36.4% 8

No 54.5% 12

Don't know 9.1% 2

If "Yes," please explain. 

 
6

  answered question 22

  skipped question 20

14. Have employers raised any questions or concerns about not being able to have 

students use lifts alone?

 
Response 

Percent

Response 

Count

Yes 40.9% 9

No 40.9% 9

Don't know 18.2% 4

If "Yes," please explain. 

 
8

  answered question 22

  skipped question 20

15. Other than the patient lift restriction, are there any child labor law restrictions that 

affect placing students in any co-ops?

 
Response 

Percent

Response 

Count

Yes 40.0% 12

No 33.3% 10

Don't know 26.7% 8

If "Yes," please explain. 

 
11

  answered question 30

  skipped question 12
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16. If you have additional comments, please share them below.

 
Response 

Count

  3

  answered question 3

  skipped question 39

17. Please select the title(s) that best describe the role(s) of those who completed the 

survey. (select all that apply)

 
Response 

Percent

Response 

Count

Co-op Coordinator 63.3% 19

Teacher/Instructor 40.0% 12

Other 6.7% 2

If "Other," please describe. 

 
2

  answered question 30

  skipped question 12



7 of 10

Page 2, Q2.  What type of establishments are students placed in? (check all that apply)

1 Developmental disabilites agencies, Dental offices Jun 4, 2012 9:29 AM

2 Child Care/day care facility Jun 1, 2012 7:38 AM

3 All above Jun 1, 2012 4:36 AM

4 adult day care workshop for developmentaly disabled adults child care center May 30, 2012 3:55 AM

5 Elementary school nurse May 29, 2012 7:57 AM

6 medical offices May 21, 2012 11:22 AM

7 Local doctors offices May 18, 2012 6:25 AM

8 Developmental Disabilities Facilities May 18, 2012 6:06 AM
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Page 2, Q3.  Approximately how many CNA training hours do students typically complete before beginning co-
op?

1 40 plus Jun 4, 2012 9:29 AM

2 40 clinical hours in a long-term care facility Jun 4, 2012 7:37 AM

3 100 Jun 3, 2012 3:53 PM

4 150 Jun 1, 2012 7:38 AM

5 1000 Jun 1, 2012 6:28 AM

6 2 years Jun 1, 2012 4:36 AM

7 1500 Jun 1, 2012 3:41 AM

8 75 hours May 31, 2012 12:29 PM

9 1.5 years May 31, 2012 11:55 AM

10 270 May 29, 2012 7:57 AM

11 25 May 21, 2012 11:22 AM

12 150+ May 21, 2012 10:55 AM

13 72 May 20, 2012 4:54 PM

14 30 + May 18, 2012 9:24 AM

15 500 May 18, 2012 7:35 AM

16 500 May 18, 2012 7:34 AM

17 1036 May 18, 2012 7:18 AM

18 150 May 18, 2012 6:25 AM

19 Over 180 hours May 18, 2012 6:06 AM

20 students have their CNA before they go May 17, 2012 12:13 PM

21 Unknown May 17, 2012 10:10 AM

Page 2, Q4.  How do students learn how to use lifts for transferring patients? (check all that apply)

1 Students do hands on training in an offsite facility with the instructor May 18, 2012 7:34 AM

Page 6, Q12.  Has the school had to adjust the program or curriculum in any way due to the change in law?

1 The students are still getting jobs but many are getting jobs in Assisted Living
due to the law.  I think now that they are allowing them to be the 2nd person in a
transfer it would be as big a deal.

May 21, 2012 10:58 AM

2 We do explain the law. May 18, 2012 7:36 AM

3 Explaining the law and what they are and are not allowed to do May 18, 2012 6:28 AM

4 Often times, if a student has a resident who requires a lift, the teacher teams up
with the CNA who has the resident and the lift is completed- Our student is in the
room observing as we complete the lift care.

May 18, 2012 6:12 AM
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Page 6, Q13.  Have students raised any questions or concerns about not being able to use lifts alone?

1 Lift are not be used alone in any circumstance Jun 4, 2012 9:31 AM

2 We explained the law to them previous to going into clinical Jun 4, 2012 7:42 AM

3 want to know why as they do not see them as being dangerous to themselves May 30, 2012 3:58 AM

4 Even after being trained and "checked off" and tested in class....they are being
given a hard time by employers because they can't use the equipment by law.

May 21, 2012 11:24 AM

5 Students are concerned about the impact it has on employment May 21, 2012 10:58 AM

6 Lifts should never be used alone May 18, 2012 7:36 AM

Page 6, Q14.  Have employers raised any questions or concerns about not being able to have students use lifts
alone?

1 Lifts are not to be operated alone in any circumstance Jun 4, 2012 9:31 AM

2 In the beginning, we had to explain the law to them.  They no longer ask. Jun 4, 2012 7:42 AM

3 Employers have to modify the duties of students with the knowledge, but due to
laws cannot perfom them.

Jun 1, 2012 3:44 AM

4 has put co-op placement in jeopardy. May 31, 2012 12:31 PM

5 Decreased employability May 21, 2012 11:24 AM

6 Employers are concerned May 21, 2012 10:58 AM

7 Lifts should never be used alone May 18, 2012 7:36 AM

8 When this law was enacted, we spoke to all of our facilities and they were willing
to work with us to make our clinical experience happen. Yes it was much more
work, but we all pitched in and did it, we role modeled to our students that
compliance was important. We did notice, this "18" limit caused many nursing
homes to not hire co-op students. A nursing home who in the past hired 4-6
students, hired only l. The nursing homes have been very compliant due to the
safety issue and the law.

May 18, 2012 6:12 AM
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Page 7, Q15.  Other than the patient lift restriction, are there any child labor law restrictions that affect placing
students in any co-ops?

1 Not being able to work until 11pm can make it difficult to place students Jun 4, 2012 9:32 AM

2 Some placements will not take students until they are 18 years old or have
graduated.

Jun 4, 2012 7:43 AM

3 Lift restrictions in auto and machine restrictions for culinary. Jun 1, 2012 10:08 AM

4 Chain saw use, Auto lifts Jun 1, 2012 6:31 AM

5 Not being able to work past 10pm since many 3-11pm shifts exist in medical
facilities

May 21, 2012 11:25 AM

6 Some slight difficulty with hours during the weekday but most facilities work that
out.

May 21, 2012 10:58 AM

7 diesel equipment and auto lifts May 21, 2012 10:15 AM

8 Employers sometimes need to be reminded about the 10pm restriction May 18, 2012 7:37 AM

9 The use of automotive lifts under supervision May 18, 2012 7:21 AM

10 Horticulture students, having been trained in the use the chainsaws,
woodchippers, and commerical mowers are not allowed to use this equipment
under a co-op placement.

May 17, 2012 10:37 AM

11 Arborculture: chainsaws and chippers are viewed as part of the logging industry
and therefore, students under 18 cannot use them on coop.  It would be great if
schools with arborculture Ch 74 programs could have some type of law change
that would allow students to work on coop jobs using these items.

May 17, 2012 9:06 AM

Page 7, Q16.  If you have additional comments, please share them below.

1 To the best of my knowledge, this restriction was lifted and or modified at the
end of last summer.

Jun 4, 2012 9:32 AM

2 it seems like it should be a non issue, 2 people are required to use the lift, age
should not matter if one is propably trained as the lifts don't seem to poise such
a huge risk to anyone

May 30, 2012 4:02 AM

3 I have one parent going to the state rep because their student, under 18, has
started his own treework business and purchased liability insurance in his name.
But he cannot use this equipment under a co-op experience (his business would
not be the co-op employer). Is this something that can happen? If so, with the
current laws I think something needs to change.

May 17, 2012 10:37 AM

Page 7, Q17.  Please select the title(s) that best describe the role(s) of those who completed the survey. (select all
that apply)

1 school counselor and Co-op. Coord. May 21, 2012 10:15 AM

2 vocational coordinator May 17, 2012 9:06 AM


