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INTRODUCTION 
 
Chairman Mackenzie, Ranking Member Omar, and Members of the Subcommittee, thank you for the 
opportunity to testify before you today on behalf of the American Trucking Associations (ATA).1   
 
ATA is a 90-year-old federation and the largest national trade organization representing the 8.55 million 
men and women working in trucking-related jobs, including 3.55 million truck drivers. ATA is a fifty-
state federation that encompasses 37,000 motor carriers as well as their corresponding suppliers. ATA 
represents every sector of the industry, from Less-than-Truckload to Truckload, agriculture and 
livestock transporters to auto haulers and movers, and large motor carriers to mom-and-pop one-truck 
operations.  
 
More than 80% of U.S. communities rely exclusively on trucking to meet their freight transportation 
needs, and trucking currently moves more than 70% of the nation’s annual freight tonnage.2   
 
The Education & Workforce Committee’s efforts to protect opportunities for independent contractors 
(ICs) are critically important for the hundreds of thousands of individuals in our industry who have 
chosen to be in business for themselves and haul freight. These ICs are the personification of the 
American dream. They work hard to build their businesses and take tremendous pride in their 
entrepreneurial endeavors. Unfortunately, their way of life is under sustained attack from policymakers 
at the federal and state levels. Thus, legislative solutions are needed to ensure that ICs across the nation, 
including the 350,000 independent owner-operators in the U.S. trucking industry, can continue to 
engage in their chosen vocations.  
 
Thank you for holding this hearing today to examine ways that the Committee can protect the rights of 
individuals to become independent contractors and choose work arrangements that suit their unique 
needs and ambitions. Below is an analysis of the IC model's importance to the trucking industry, a 
summary of several persistent and existential threats to independent contracting in trucking, and some 
opportunities this Subcommittee should consider to enshrine Americans’ right to choose the IC model. 
On both the regulatory and legislative fronts, policymakers can take action to ensure the continued 
viability of the IC model and the benefits it provides to individuals, contracting entities, and the overall 
economy. 
 
PROTECTING INDEPENDENT CONTRACTORS IS ESSENTIAL TO PROTECTING THE 
AMERICAN DREAM 
 
We are a nation of entrepreneurs. Building businesses is in our nature. It’s what we do. In the trucking 
industry, individuals choose the IC model because of the economic opportunities, freedom, and 
flexibility that this model gives them. Being an IC puts drivers in both the figurative and literal driver's 
seat regarding their destinies. The IC model allows them to match their work to their individual 
circumstances and needs. Choosing the days, hours, routes, and other aspects of their work is part of the 
advantage that comes from being an IC. Credible surveys and data overwhelmingly demonstrate that ICs 
choose this model because it’s what they prefer. Bureau of Labor Statistics surveys show that 
independent contractors overwhelmingly prefer their work arrangement (80%), with fewer than 10% 

 
1 The American Trucking Associations is the largest national trade association for the trucking industry. Through a federation 
of 50 affiliated state trucking associations and industry-related conferences and councils, ATA is the voice of the industry 
America depends on most to move our nation’s freight. 
2 U.S. Census Bureau Commodity Flow Survey, U.S. Census Bureau, 2017. 
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interested in traditional employee status.3 This is not surprising in our industry because drivers can earn 
more as owner-operators while retaining the freedom to decide when and where they work. Furthermore, 
a 2021 study by the American Transportation Research Institute (ATRI) found that the motivating 
factors behind the decision to be an employee driver are different from those of individuals who choose 
to be an IC. Among employee drivers, the top three motivating factors were (1) Job Security/Stability, 
(2) Income, and (3) Healthcare/Retirement Savings. In contrast, the top motivating factors for ICs were 
(1) Independence/Ability to Set Hours, (2) Schedule/Flexibility, and (3) Choice of Routes/Length of 
Haul.4  
 
Independent contractors have been a vital part of the trucking industry for nearly a century. It’s an 
individual choice that reflects personal needs and motivating factors. For those who prefer an employer-
employee relationship, the trucking industry also provides great opportunities to work as an employee 
driver. To be clear, both employee drivers and ICs are critical to the trucking industry and the continued 
strength of our nation’s economy. ATA is committed to maintaining the viability of both pathways 
because both are equally important. Motor carriers that utilize employee drivers are in need of qualified 
drivers just the same as those that work with ICs. The freedom to choose the employee or IC path should 
remain up to each individual. They can avail themselves of ample opportunities to run their own 
business as an IC, or they can avail themselves of ample opportunities to be an employee. Again, it’s 
their choice.  
 
In my own experience over the last several years, I’ve had the opportunity to meet a number of inspiring 
individuals who, by choosing the IC model in the trucking industry, have put their families on a solid 
path. The IC model, coupled with determination and drive, is lifting individuals out of poverty. ATA’s 
Women In Motion (WIM) Council is working hard to share the stories of female professional truck 
drivers who chose to be independent contractors and give these women a platform to educate 
policymakers about why they made that choice. These stories can be found in WIM’s Independent 
Contractor Pocketbook, a copy of which is attached. These women are living the American dream. 
Unfortunately, their way of life is under attack on many fronts by policymakers who have never 
bothered to ask what they want or need and have instead insisted on the patronizing viewpoint that 
employee status is best for them. At ATA, we’re fully committed to protecting their rights and freedom 
to choose work arrangements that work best for their unique circumstances. We’ve been at the forefront 
of pushing back against bad policy ideas that would diminish opportunities for ICs, wherever they arise.   
 
USDOL REGULATIONS THREATEN THE LIVELIHOODS OF INDEPENDENT 
CONTRACTORS 
 
During President Trump’s first term, the U.S. Department of Labor’s (USDOL) Wage and Hour 
Division promulgated a common-sense standard for determining whether an individual is an employee 
or an independent contractor under the Fair Labor Standards Act (FLSA).5 This standard identified two 
core factors, (1) “the nature and degree of the worker’s control over the work” and (2) “the worker’s 
opportunity for profit and loss,” as “more probative” than other factors on the relevant question as to 
whether the individual is economically dependent on the contracting entity. Under the 2021 rule, if the 

 
3 Contingent and Alternative Employment Arrangements, Table 9. Preference for arrangement by contingent status and 
alternative work arrangement on sole or main job, July 2023. U.S. Department of Labor, Bureau of Labor Statistics. 
Available online at https://www.bls.gov/news.release/conemp.t09.htm, (accessed May 15, 2025).   
4 Brewster, Rebecca. Owner Operators/Independent Contractors in the Supply Chain, December 2021. American 
Transportation Research Institute. (accessed May 16, 2025). 
5 86 FR 1168, Independent Contractor Status Under the Fair Labor Standards Act, (January 7, 2021). 
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factors both pointed toward employee or independent contractor status, that was generally the end of the 
analysis. If one of these factors pointed toward employee status and one toward independent contractor 
status, backup factors would be considered.  
 
In addition to a common-sense standard, the 2021 rule also provided helpful examples in the regulatory 
text. One of these examples was particularly useful for our industry, as it stated that contractual 
provisions regarding health and safety matters designed to ensure compliance with relevant law and 
other provisions such as deadline incentives and penalties “would not constitute control that makes the 
owner-operator more or less likely to be an employee under the Act.”6  
 
Unfortunately, the Biden Administration replaced the 2021 rule with a new rule7 that contained six non-
exhaustive factors, none of which were to be given any weight relative to any other factor, plus 
potentially “other factors” that are undefined. This significantly muddied the waters and rendered 
compliance much more difficult. The result of this rule is a substantial threat to the ability of 
independent contractors to continue their chosen vocations. This rule created considerable uncertainty 
and fear among independent contractors in the trucking industry who suddenly found themselves in the 
crosshairs of the Biden Administration’s ambiguous and dangerous labor policy. 
 
Former Acting Secretary of Labor Julie Su, who previously was instrumental in implementing 
California’s AB-5, finalized this rule but could not answer simple questions in a hearing last Congress 
regarding whether ICs in the trucking industry would be harmed by her rule.8  
 
We led a national coalition to convey these and other points to USDOL during the comment period on 
the 2024 rule. Our affiliated state organizations provided numerous examples of harmful real-life 
situations the rule would create. We had hoped USDOL would recognize the harm the Notice of 
Proposed Rulemaking (NPRM) would cause if finalized without considerable revisions.9  Unfortunately, 

 
6 For example, the 2021 Final Rule contained the following example and application, previously codified at 29 C.F.R. 
795.114(b)(1):  
(i) Example. An individual is the owner and operator of a tractor-trailer and performs transportation services for a logistics 
company. The owner-operator substantially controls the key aspects of the work. However, the logistics company has 
installed, at its own expense, a device that limits the maximum speed of the owner-operator's vehicle and monitors the speed 
through GPS. The company limits the owner-operator's speed in order to comply with federally mandated motor carrier 
safety regulations and to ensure that she complies with local traffic laws. The company also requires the owner-operator to 
meet certain contractually agreed-upon delivery deadlines, and her contract includes agreed-upon incentives for meeting, and 
penalties for missing, the deadlines. 
(ii) Application. The owner-operator exercises substantial control over key aspects of her work, indicating independent 
contractor status. The fact that the company has installed a device that limits and monitors the speed of the owner-operator's 
vehicle does not change the above conclusion. This measure is implemented in order to comply with specific legal 
obligations and to ensure safety, and thus under § 795.105(d)(1)(i) would not constitute control that makes the owner-
operator more or less likely to be an employee under the Act. The contractually agreed-upon delivery deadlines, incentives, 
and penalties are typical of contractual relationships between businesses and likewise would not constitute control that makes 
the owner-operator more or less likely to be an employee under the Act. 
7 89 FR 1638, Employee or Independent Contractor Classification Under the Fair Labor Standards Act, (January 10, 2024). 
8 “Examining the Policies and Priorities of the Department of Labor,” Full Committee Hearing, Committee on Education & 
the Workforce, U.S. House of Representatives, (May 1, 2024). 
9 ATA’s comment is available here: https://www.regulations.gov/comment/WHD-2022-0003-51407, (accessed May 15, 
2025). Related comments were filed by Trucking Associations in Florida, Minnesota, Virginia, Alabama, Arizona, Illinois, 
Missouri, Kentucky, Iowa, Pennsylvania, Georgia, and Maryland as well as ATA members and other trucking industry 
representatives opposing the proposal. 
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USDOL proceeded with a final rule that largely mirrored the NPRM. As a result, ATA joined other 
coalition partners to challenge the rule in federal court.10   
 
As we noted in our litigation, the Biden rule “mischaracterizes and ignores substantial data in the record; 
dismisses without justification the Department’s previous findings; mischaracterizes the 2021 Rule’s 
content and purpose; reverses course without adequate explanation; misinterprets long-standing FLSA 
precedent” and suffers from other problems.11   
 
Under Secretary Lori Chavez-DeRemer's leadership, USDOL recently took the first steps toward 
rescinding the Biden-era rule. The Department announced that it would no longer use the Biden-era rule 
in its enforcement of the FLSA while it reviews that rule.12 The Department has also stated in status 
updates filed in several legal challenges to the 2024 rule that it is considering a rulemaking to potentially 
rescind the rule.13  We strongly welcome these developments and urge USDOL to move quickly and 
publish an NPRM that, when finalized, would return to the standard promulgated during President 
Trump’s first term. Returning to the standard promulgated in 2021 will protect the livelihoods of 
independent contractors and correct the errors found in the Biden-era rule.  
 
LEGISLATIVE SOLUTIONS ARE NEEDED TO PREVENT REGULATORY WHIPLASH 
 
As noted above, we are grateful that USDOL is moving in the right direction regarding its rule on IC 
status. That said, however, the changing standard from administration to administration poses a 
significant compliance issue for the regulated community. Individuals face challenges in their long-term 
planning if they don’t know whether the standard that exists today will be the standard tomorrow or later 
in the future. The same is true for businesses; their ability to engage in strategic planning is also 
hampered by regulatory whiplash. Thus, a legislative solution is necessary to amend the FLSA in a way 
that permanently protects the ability of ICs to continue to engage in their chosen professions.  
 
One such solution is H.R. 1319, the Modern Worker Empowerment Act. If enacted, this bill would 
amend the FLSA and the National Labor Relations Act (NLRA) to mirror the common-sense framework 
the USDOL used in 2021 to determine whether an individual is an independent contractor or an 
employee.  
 
The bill defines the IC relationship using the two “core” factors from the 2021 final rule: control and 
entrepreneurial opportunity. Additionally, the bill recognizes the importance of compliance with the law, 

 
10 Coalition for Workforce Innovation, Associated Builders and Contractors of Southeast Texas, Associated Builders and 
Contractors, Inc., Financial Services Institute, Inc., National Federation of Independent Business, Chamber of Commers of 
the United States of America, National Retail Federation, and American Trucking Associations  
v. Julie Su, Acting Secretary, United States Department of Labor, No. 21-CV-00130-MAC, (ED TX 2024). 
11 Id.  
12 “While the department reviews the 2024 final rule, Employee or Independent Contractor Classification Under the Fair 
Labor Standards Act – which is also being challenged in federal court – agency investigators are directed not to apply the 
2024 rule’s analysis in current enforcement matters.” (Emphasis added.) US DEPARTMENT OF LABOR ISSUES 
GUIDANCE ON INDEPENDENT CONTRACTOR MISCLASSIFICATION ENFORCEMENT, U.S. Department of Labor, 
Wage and Hour Division, May 1, 2005. Available online at: https://www.dol.gov/newsroom/releases/whd/whd20250501, 
(accessed May 15, 2025). 
13 For example, the Department in a status report to the U.S. Court of Appeals for the Fifth Circuit noted that it had informed 
the parties “that it intends to reconsider the 2024 Rule at issue in this litigation, including whether to issue a notice of 
proposed rulemaking rescinding the regulation.” Status Report, Frisard’s Transportation, L.L.C., et al., v. U.S. Department of 
Labor, No. 24-30223, April 7, 2025 (5th Cir.). 
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health and safety standards, and performance standards. The bill does this by providing that contractual 
requirements between a contracting entity and the IC that mandate complying with the law, upholding 
health and safety standards, and adherence to things like deadlines will not be deemed to destroy the IC 
relationship. This is a win for all involved. Both the contracting entity and the IC will have a clear 
standard to follow, and efforts to improve the health of individuals and safety of workplaces will not 
result in a mandated structural change in these business relationships.  
 
The Biden-era USDOL IC rule effectively discouraged efforts to improve health and safety, something 
particularly problematic for the trucking industry, which strives for safe operations.14 Virtually every 
motor carrier in our industry has contractual provisions with their independent contractors requiring 
adherence to the law, including health and safety standards, because they are required by law and 
because it is the right thing to do. Some of these contracts have stronger safety provisions than the law 
requires. This should be celebrated. A contracting entity and an IC should be able to agree on safety 
standards that go beyond what the law requires, without fear that doing so will result in the IC no longer 
maintaining their status. For our industry, the U.S. Department of Transportation’s Federal Motor 
Carrier Safety Administration (FMCSA) has jurisdiction and tightly regulates safety issues. We submit 
that FMCSA is better suited than USDOL to handle these issues. Leaving health and safety issues to the 
health and safety regulators, rather than making them an issue under the FLSA and NLRA, is the better 
choice, and the Modern Worker Empowerment Act accomplishes exactly that.  
 
While I have primarily focused my testimony on USDOL issues, it is worth noting that over the last 
several years, the National Labor Relations Board (NLRB), particularly the NLRB’s previous General 
Counsel, has also engaged in actions that threaten the IC model. The same “regulatory whiplash” that 
the regulated community experiences with the USDOL IC rules has been present in the NLRB’s actions. 
As the NLRB currently lacks a quorum, the likelihood of actions in the near term to protect ICs is 
unlikely. As such, a legislative change to the NLRA, as would be accomplished through the Modern 
Worker Empowerment Act, is also welcome in this context.  
 
CONGRESS SHOULD REJECT THE PRO ACT, WHICH THREATENS THE IC MODEL 
 
At the top of the list of federal legislative threats to ICs is the Protecting the Right to Organize (PRO) 
Act, H.R. 20. Among other problematic provisions, this bill doubles down on the failed experiment from 
California’s AB-5 by using the “ABC” test for determining employee status under the NLRA. In 
particular, the “B” prong of the test, which stipulates that “the service is performed outside the usual 
course of the business of the employer” or else the individual is deemed an employee, is completely 
incompatible with the business model used by ICs in many industries, including trucking. While 
proponents of the bill would assert that the provision is only about collective bargaining, this ignores the 
practical reality that an individual classified as an employee for purposes of the NLRA will be classified 
as an employee for other purposes as well. California’s AB-5 and its “ABC” test is a failed experiment. 
With the recent enactment of Assembly Bill No. 2257, there are now an astounding 109 categories of 
workers who are exempt from the “ABC” test. This large number of exemptions demonstrates the 
incompatibility of this standard with the livelihoods of hundreds of thousands of people. Policymakers 
who promote the PRO Act, which includes the “ABC” test, should seriously consider whether 
California’s failed experiment should be imposed on all Americans at the federal level.    
 

 
14 ATA’s most recent Safety Spend Survey shows that the trucking industry invests $14 billion annually in technology, 
training, and other expenditures to improve highway safety.  
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We don’t need to replicate the California experience on a national level. While Assembly Bill No. 2257 
exempted many industries from the harm of the “ABC” test, independent contractors in trucking were 
not included in the reprieve, and the harm to IC truckers in California has remained. We strongly urge 
Congress not to exacerbate this harm. Reject the PRO Act.  
 
CONCLUSION 
 
In closing, thank you again for the opportunity to testify before you today on behalf of the American 
Trucking Associations and the 8.55 million men and women in trucking-related jobs who power our 
nation’s supply chains and keep the wheels of the economy turning. Trucking is the dynamic linchpin of 
the U.S. economy. Independent contractors have an important role not only in our industry but also in 
the broader economy. Congress should act to protect and strengthen the IC model by seizing 
opportunities, such as the Modern Worker Empowerment Act, to enhance our workforce and empower 
the next generation of safe and qualified transportation workers. Congress should also avoid bad 
policies, such as the PRO Act, that will exacerbate the driver and technician shortages and rescind 
critical pathways to the American Dream. We stand ready to work with Congress on efforts to support 
ICs and defend their right to earn a living in the way that they choose. Thank you for the opportunity to 
testify at today’s hearing. 
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Elizabeth Mason 
Owner-Operator 
Truck Driver 

ALABAMA

How long have you been in the trucking industry?
Almost 3 years. 

Why did you choose to become an independent contractor?
I wanted more freedom, better pay and at the end of the term to walk away 
with a truck that I know has been maintained correctly. 

How would restrictions or a ban on independent contracting 
impact your life?
I would probably never see home in order to make enough money to 
survive.

What message would you like to send to policymakers?
Don’t mess with people’s livelihoods. We have enough to worry about with 
the drivers on the road, our load, maintaining our equipment and making 
ends meet.



Monalisa Christanti  
Owner-Operator 
Truck Driver 
Ace Doran  

ARIZONA

3

How long have you been in the trucking industry? 
10 years.  

 
Why did you choose to become an independent contractor? 
I can arrange my own schedule and pick my own load, decide where to go, 
and make money. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I immigrated to this country and started this company with my husband. If 
they were to ban us as independent contractors, it would make it unimagin-
ably difficult to continue in this industry, essentially putting us out of business. 

 
What message would you like to send to policymakers? 
Leave good enough alone. This industry was doing fine, quit with the unfair 
litigation. 
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Bambi Bealer
Owner-Operator 
Truck Driver 
Dart Transit And Mercer

How long have you been in the trucking industry?
I began my trucking career in July 2012. 11.5 years.

Why did you choose to become an independent contractor?
I wanted to run my own business. I felt it was time for me to grow. 

How would restrictions or a ban on independent contracting 
impact your life?
It would be devastating. My family depends on my income and the flexibility 
that being an independent contractor provides. A ban or a restriction would 
limit both of those. 

What message would you like to send to policymakers?
Not all independent contractors are the same. Although our name says 
independent contractor, we are not just “gig” workers, we are small business 
owners! Our business depends on these companies that we work with. We 
don’t need or want any new legislation that will increase our costs!

ARKANSAS



Nina Dixon
Owner-Operator 
Truck Driver 
Bennett Transport 

How long have you been in the trucking industry? 
6 yrs.

 
Why did you choose to become an independent contractor? 
My husband and I team drive, and we wanted to be able to make time for our 
grandchildren, family, and church activities. We have time for the things that 
are important to us. We can stay put for as long or short as we would like.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
We have invested heavily in our trucking business, and this would greatly 
impact our livelihood. Not only for my husband and I, but for our children 
and grandchildren. 

 
What message would you like to send to policymakers? 
This blanket policy would hurt a lot of independent contractors that are also 
trying to take care of their households and families. 

ARKANSAS
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Tamara Crumb  
Owner-Operator 
Truck Driver 
Prime Inc.

How long have you been in the trucking industry? 
18 months.  

 
Why did you choose to become an independent contractor? 
Freedom to choose loads and the amount of home time. Also, the potential to 
make more money. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
It would likely prompt me to leave the trucking industry, if not leave over the 
road work for local trucking work. 

 
What message would you like to send to policymakers? 
Individuals are attracted to this work because they want a certain level of 
autonomy. Moving goods across this country is a necessary profession that 
powers our way of life. Everything is dependent on OTR trucking currently. 
The more pressure you put on the individuals that sacrifice to complete that 
work, the more they will leave the industry. Leave regulations for the corpo-
rate and company environments that want it. 

COLORADO
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Leigh Ann Dahlin 
Owner-Operator 
Truck Driver 
CRST Expedited

How long have you been in the trucking industry?
I started my career in 2009 during the recession. Over the last 14 years 
I’ve built my own company! Becoming an independent contractor has truly 
changed the path of my life in so many positive ways that I never dreamed of.

Why did you choose to become an independent contractor?
I chose to become an independent contractor for the freedom and the money! 
It’s ended up far more rewarding in so many other ways throughout my career.

How would restrictions or a ban on independent contracting 
impact your life?
Adding restrictions for independent contractors would be devastating for so 
many drivers and their families. We’re so much more than just a “truck driv-
er”! We’re business owners with our focus on growth and betterment of our 
industry. My family depends on my businesses revenue for everything we’re 
trying to achieve in life. 

What message would you like to send to policymakers?
Independent contractors and truck drivers as a whole are drowning right now. 
We’re in dire need of help and guidance from our policy maker’s, and we need 
someone to protect us. 

FLORIDA
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FLORIDA

How long have you been in the trucking industry?
I have been driving since 2014. I got my license around a month after I 
turned 21. I got hired about February 7, 2014, and started work a week 
later.

Why did you choose to become an independent contractor?
My now-husband said at the time that it was easier working as an 
independent contractor under Prime. Although Prime has several programs, 
this one is what fits our lifestyle best.

How would restrictions or a ban on independent contracting 
impact your life?
It would be devastating. My family depends on my income, and currently, my 
life has balance. I can take time off work when I want, where I want, and for 
whatever length of time I want, so long as I can financially justify it. Taking 
away this position or continuing to overregulate independent contractors is 
a castration of my freedom, as well as the freedom of many other women.

What message would you like to send to policymakers?
More restrictions or complete banishment is just another way to fracture—if 
not eradicate—options as Americans to be able to continue with the pursuit 
of happiness while experiencing life and liberty as per our forefathers’ vision 
without the restrictions of an overbearing government.

Mary Dryer
Owner-Operator 
Truck Driver 
New Prime, Inc. 



Alisa Sherbeck 
Owner-Operator 
Truck Driver 
Prime Inc.

How long have you been in the trucking industry? 
I have been in the Trucking Industry since April 2017. 

 
Why did you choose to become an independent contractor? 
I chose to be an independent contractor with Prime Inc to have a sense 
of control over my career and to empower other women in the industry. 
Especially women of a certain age and those, including myself, who have 
been told that they “couldn’t/wouldn’t “ amount to anything in this industry 
and/or life. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
If there were a ban, I’m not sure I could go back to being a company driver. 
As an independent contractor, I enjoy the freedom & experience of running 
my own company and at least feeling as if I have some control over my 
career. As for restrictions, I would definitely have to weigh the pros & cons of 
those restrictions to make the best choices for myself.  

 
What message would you like to send to policymakers? 
Please don’t forget you are making policies for actual human beings! People 
with families. People who rely on this industry for their livelihood. We need 
policies that protect us and help us survive and even thrive out here on the 
roads of America. We need to be heard and valued for the services and goods 
we provide, not treated like second-class citizens. We need safe parking, safe 
rest break facilities, and access to accommodation.  

FLORIDA

9



Juanita Bowers 
Owner-Operator 
Truck Driver 
Bennett Driveaway 

How long have you been in the trucking industry? 
24 years. 

 
Why did you choose to become an independent contractor? 
This career allows me to control my own destiny. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
It would destroy my means of supplemental income. 

 
What message would you like to send to policymakers? 
I wish they would realize that not everyone wants to be a company employee. 
I enjoy the freedom independent contracting provides. It’s stress free and 
allows me to have an EXCELLENT work-life balance. I am a disabled veteran, 
and I can work as needed and I can take a week or two off to rest/recoup 
without the pressure to “get back to work.”  

GEORGIA
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Patricia C Farner 
Owner-Operator 
Truck Driver 
Prime Inc. 

How long have you been in the trucking industry? 
I’ve been in the industry for a little over 3.5 yrs. 

 
Why did you choose to become an independent contractor? 
I choose to be an independent contractor because of the flexibility it gives 
me for home/work-life balance, as well as more say in what loads I take 
and where I go. I get to be a partner with Prime Inc., not just an employee. I 
enjoy the freedom that a partnership provides over an employee/employer 
relationship. Being an independent contractor gives me more say in how I 
run my business. Yes, there are more financial risks to being an independent 
contractor, however there is also more financial gain, and with that more 
freedom to choose how to run my business.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
Restrictions or bans on independent contracting would potentially destroy 
my business, and therefore my ability to provide for my family. It would take 
away my choice for home/work-life balance, decrease my profitability, and 
would make me an employee, which takes away my freedom to conduct my 
business as I see fit.  

 
What message would you like to send to policymakers? 
Banning and/or placing restrictions on independent contracting would 
severely limit many people’s ability to provide for their families, as well as 
their ability to be present for their families. Essentially, this would destroy a 
cornerstone of society—family. If I am made to be an employee, I will be at 
the mercy of a business to decide when I can be home with my son, meaning 
I could miss important events, instead of being afforded the right to decide 
and plan for time home around my family’s important events.  

GEORGIA

11



Brenda Poole 
Owner-Operator 
Truck Driver 
Bennett Transport  

How long have you been in the trucking industry? 
2 years.  

 
Why did you choose to become an independent contractor? 
I chose this career because it enables me to choose where I go and when.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
I would be forced to work set hours and take loads to places and during 
times that may not work with my home life and other obligations. 

 
What message would you like to send to policymakers? 
By being considered an employee, I would be under complete control of “em-
ployer” and no longer able to work the hours I set and may be forced to seek 
a different type of employment because of time restraints and obligations. 
I can work and help take care of elderly parents and grandchildren as an 
independent contractor on my schedule.  

INDIANA  
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Deb Clark 
Owner-Operator 
Truck Driver 
Bennett Driveaway 

How long have you been in the trucking industry? 
39 years. 

 
Why did you choose to become an independent contractor? 
I’m my own boss. I get to choose when I work, where I go, and I am not 
subject to forced dispatch. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
Forced dispatch would force me to look for a different job. I love the flexibility 
of my job, choosing my destinations, working around family obligations, and 
taking pride in my own business. 

 
What message would you like to send to policymakers? 
In this country we have been free to make a name for ourselves, take pride 
in having our own business, and can excel in our chosen field. Forcing inde-
pendent contractors to work for someone ultimately would be lower pay due 
to benefits companies would be forced to provide. We would be subjected to 
forced dispatch and lose the value of free enterprise. Independent contractors 
are the epitome of what the United States has always stood for. Taking pride 
in representing yourself, a good work ethic that propels you forward on 
the road to success, and being free to make your own choices have made 
independent contractors the backbone of this great nation! 

IOWA
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Ardella Schaeffer 
Owner-Operator 
Truck Driver 

How long have you been in the trucking industry? 
20 years. 

 
Why did you choose to become an independent contractor? 
I chose this career because of the freedom and ability to make more money. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I injured my shoulder while driving truck OTR and I have a weight restriction 
for my shoulder, so this is the only job that I can do and still do the job I love 
to do—and that driving. 

 
What message would you like to send to policymakers? 
Please don’t take away our way of making a living.  

IOWA
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Rasikhah Peoples 
Owner-Operator 
Truck Driver 
Prime Inc.  

How long have you been in the trucking industry? 
I have been in the trucking industry since June 2022.  

 
Why did you choose to become an independent contractor? 
I have chosen to become an independent contractor mainly because of the 
freedom. No forced dispatch, I get to go home when I want to, and the pay 
is better. I also wanted to learn the trucking business hands on and start a 
foundation for myself in the industry.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
A restriction or a ban of being an independent contractor would impact my 
life tremendously. I NEED the home time to be with my family, certain areas 
that I deliver to can be potentially dangerous, and my bills would not stop 
based on my job title, so the revenue from being an independent contractor 
is a big deal.  

 
What message would you like to send to policymakers? 
Truck drivers are the heart of the world. Everything that we have in our 
homes was and still is transported by truck to our local facilities.  

MARYLAND
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Cynthia Cunningham
Owner-Operator 
Truck Driver 
Bennett  

How long have you been in the trucking industry? 
I’ve been in this industry for many years. 

 
Why did you choose to become an independent contractor? 
I chose to be an independent contractor because it’s great for extra money.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
It would put me out of business, and I wouldn’t be able to be a contractor. 

 
What message would you like to send to policymakers? 
Before you make changes that affect so many, please do your homework and 
talk to the people that your policies would impact.  

MICHIGAN 
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Mary Nielsen
Owner-Operator 
Truck Driver 
Bennett Truck Transport 

How long have you been in the trucking industry? 
17 years. 

 
Why did you choose to become an independent contractor? 
I enjoy driving, it has flexible hours, and I get to see our country. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I’ll be out of a job. 

 
What message would you like to send to policymakers? 
If you’ve never been a driver, how can you make policy on something you 
really don’t understand? This is people’s livelihood. This is how we support 
ourselves and our family. It has been working for years, why change it? 

MICHIGAN 
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Jethel Camp
Owner-Operator 
Truck Driver 

How long have you been in the trucking industry?
9 years.

Why did you choose to become an independent contractor?
Because I was told I couldn’t do it, so I felt a certain type of way, like, “Oh 
you’re challenging me?” Of course, other thoughts started floating—was this 
because I’m a woman? That was additional fuel to the fire already burning to 
create change. I chose to have a large family, and with that comes all types of 
responsibilities like paying for sports, gifts for friends, events, etc. Working a 
regular 9-5 and affording daycare just didn’t make sense for me because the 
cost of day care for 1 is about $1400 per month. So, I needed more money, and 
let me tell you, when I became an independent contractor, I completely changed 
tax brackets twice all on my own. I am able to be at home with my growing 
family at times that are most important, so I am very grateful for the opportunity. 

How would restrictions or a ban on independent contracting 
impact your life?
Being forced to do something you don’t want to do is not living. I feel like 
they would be stealing the American Dream and the ability to be self-
sufficient and financially stable from me. They would be stealing the ability 
to purchase the necessities to live a long and prosperous life and robbing 
me of my ability to leave wealth and generosity behind for my family. Also, 
consumers should understand what a huge impact this would have on all 
inter- and intra-state trucking operations, as well as the products, goods, 
and services we rely on daily. It will be a domino effect, and lots of small 
businesses will feel it the most.

What message would you like to send to policymakers?
Listen to the people! We are the ones out there day and night choosing to 
proudly be independent contractors operating safely to ensure smooth delivery 
of essential goods and services! Independent contractors consciously choose to 
keep the economy rolling by getting in those trucks and going here to there.

MINNESOTA



Rebecca L Farris 
Owner-Operator 
Truck Driver 
Prime inc. 

How long have you been in the trucking industry? 
5 years.

 
Why did you choose to become an independent contractor? 
Freedom and choose your home time and loads, and you can make your 
truck like you want it, decal etc. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I wouldn’t be driving anymore, or I would have to become a company driver.  

 
What message would you like to send to policymakers? 
I love trucking just like it is. I love driving for Prime inc. I hope to retire with 
them.  

 

MISSOURI 
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Dee Sova
Owner-Operator 
Truck Driver 
Prime Inc.

MISSOURI

How long have you been in the trucking industry?
I began trucking more than three decades ago and have driven more than 2.1 
million accident-free miles, delivering the goods that Americans depend on. I’m 
proud to serve as an industry ambassador, working in my free time mentoring 
women truck drivers and supporting this vibrant, growing community.   

Why did you choose to become an independent contractor?
To most people, owning your own business is a way to become successful. 
For me, it was a mission – a lifeline to a brighter future for myself and my 
four daughters.

As a Black woman, I built a successful business and created a profitable path 
in an industry that had once belonged almost exclusively to men. As a single 
parent, I needed both flexibility, and the opportunity to provide for them.  Being 
an independent truck driver empowered me to run my truck as my own small 
business. I love traveling on the job, the freedom to be my own boss, and the 
option to take my children with me on long hauls when I can. 

How would restrictions or a ban on independent contracting 
impact your life?
I know how it would affect my life because it already has. I was living in 
California when the state assembly passed AB5.  I could not afford to lose 
my business and the livelihood it provided my family, so in 2020, I packed 
up and moved to Missouri, where I continued as an independent contractor 
with Prime Inc.

What message would you like to send to policymakers?
Outlawing independent contracting nationwide would demote me from 
small business owner to company employee – affecting my hours, benefits, 
flexibility and overall ability to earn on my own terms. It would effectively kill 
the dream I worked so hard to build over so many years.

Independent contractors like me who choose to own our businesses should 
be supported as we pursue our dreams. 
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Whitney White
Owner-Operator 
Truck Driver 
CRST

How long have you been in the trucking industry?
I first started in the industry in 2007 driving with my late husband. 
Together we not only traveled the country, but we also had the opportunity to 
do it together and take our hometime in many different places. This allowed us 
to see many places most people do not get to see. 

Why did you choose to become an independent contractor?
I enjoy running my own business and setting personal goals. I was driving 
with my husband for 14 years and when he passed away, I was encouraged to 
run my own business. I am extremely supportive of woman in an industry that 
has for many years been dominated by men. There are many opportunities in 
trucking for women to grow both personally and professionally. I have 3 grown 
sons who think that I am one strong woman! And I would have to agree!

How would restrictions or a ban on independent contracting 
impact your life?
This is 100% my life and this would seriously affect all aspects of my life. I 
have dedicated most of my adult life to this industry. This would hinder my 
business and would force me into being a company driver making less money 
and changing my lifestyle. This will also take away my independence and 
security. I do not want to see independent contractors having to work under 
forced dispatch. Independant contractors do not want to lose their control over 
what they can do and where they can go, as well as the amount of money 
they can make.

What message would you like to send to policymakers?
If the government forces us to become company employees, we will lose 
everything that we have worked so hard for. We will lose our small business, 
we will lose our ability to provide the lifestyle that we worked so hard for, and 
the freedom of setting our own destinations both financially and personally.

NEVADA



Yvonne Zarnitz 
Owner-Operator 
Truck Driver 
New Prime Inc.

How long have you been in the trucking industry? 
I’ve been in the trucking industry for 2 years. I started training with New 
Prime Inc in April 2022. 

 
Why did you choose to become an independent contractor? 
I need the flexibility to have control over my home time, taxes and expendi-
tures, safety, driving locations, and schedule. Employee drivers do not usually 
have those options. I also did not want to buy or own a truck. I wasn’t sure if I 
wanted to do it long-term, but I wanted to give it a real shot.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
Restrictions or a ban on being an OTR independent contractor would be death 
to a freedom. Restrictions or bans could take away my choice to lease or buy 
a truck and what I could realistically afford at that time. It could take choices 
away on how to balance work and home time, create concerns for safety, and 
confusion about what could be deducted from taxes. Restrictions and bans 
could take a huge toll on my mental health by adding unnecessary stress.  
 
As an OTR independent contractor, there are freedoms that employee drivers 
do not have. For starters, home time as an OTR employee driver is one day 
per week. This means for one week out, you get one day at home. That is 
only four days a month. Recently, I had to go home to take care of a loved 
one. I was home for close to three weeks taking care of her. I had enough in 
my emergency fund to take care of my fixed costs, so it didn’t put me into 
debt. As an OTR employee there is no emergency fund to put money into, and 
I would not have been allowed to take this time off. How would I have been 
able to manage this? Usually when home, I take time to see a doctor or two to 
keep up with my preventive care. Then there is my support group, my friends, 
and family that keep me going. I do not want to be alone when I retire or lose 

NEW JERSEY 
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NORTH CAROLINA
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my important relationships. My folks are getting older, and they are extremely 
important to me as well. I’ll never get time back and it’s imperative to create 
memories and have good times together.  
 
Second, I lease my truck which I do not want to own. If I had to buy a truck, 
there would be a need for a large down payment which I don’t have, and I would 
have to sell it down the road. Those are both headaches and struggles I can do 
without. Most truckers don’t have a lot of money to put on a down payment. 
Leasing has allowed me to figure out if this career is the right fit for me and has 
given me a timeline to give my new career a serious trial.
 
Another fact is that I like to have control over my expenses and the money 
I work so hard for. I get paid more than a company driver so I can set aside 
more money for myself, including the emergency fund you do not get as an 
employee. I keep track of and control my expenses, write them off, and pay 
my taxes. I am the one who did the work after all so I want to keep as much 
money that I worked for as I can.
 
Finally, I set my own driving time. New Prime Inc.’s first policy is safety, but I feel 
less pressure when I am running my own business and setting my own rules. I will 
not drive if I am too tired, if there is ice or snow, or if I’ve been up all day waiting 
for a preplan. Occasionally, an overnight load comes in after I have been waiting for 
eight or nine hours. DOT has a 14-hour clock, but so does my own person. Those 
two clocks must sync. If they don’t sync, I don’t drive because it’s unsafe. I have a 
future plan, so I do what I can to not put my life in danger.  

 
What message would you like to send to policymakers? 
Policymakers need to understand that independent contractor jobs are an 
incentive for individuals to work hard and make their own way in the world 
whether it is buying or leasing their vehicle. They need to have freedom of 
choice for their own personal lifestyle. Independent contractor jobs are for 
those who don’t want to be under another’s thumb yet want to contribute and 
carry their own weight. This includes having options on whether to lease or 
own their truck. Policymakers also need to understand that a person who feels 
like they have some control over their life choices is a positive step towards a 
healthy mental state. I have found that working for myself as a lease operator 
has made me feel successful, happy, and confident. Having the choice to be 
an OTR independent contractor and being able to lease means freedom. 



Patricia Graves 
Owner-Operator 
Truck Driver 
Ace Doran

How long have you been in the trucking industry? 
3.5 yrs. 

 
Why did you choose to become an independent contractor? 
It’s because of the freedom to do my own thing. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
Salary, freedom of my schedule. 

 
What message would you like to send to policymakers? 
It’s been working so well for so many for so long, why change it? 

NEW YORK
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Ingrid Brown
Owner-Operator 
Truck Driver 
Rollin’B LLC
Blackjack Express LLC

How long have you been in the trucking industry?
44 years.

Why did you choose to become an independent contractor?
I began driving a truck in 1979 when there were very few women drivers. 
All the women I knew were independent contractors running their own ICC/
MC numbers because women in trucking were rare, and we were hired 
based on our proven performance and work ethic. We worked as independent 
contractors to get our start, to establish our presence, and become equals. 
Equality of pay, loads, and even service and equipment. I had to establish that 
I could be successful through experience, education, knowledge, and hard 
work to reach my goal. All due to my undying belief and passion for my career 
and success. I wouldn’t be able to succeed or provide for my family a single 
mother without becoming an independent contractor. Being an independent 
contractor enabled me to raise my amazing, educated, successful daughters, 
care for my parents, and fight Melanoma Cancer. Owning my own company 
gave me the flexibility to meet the needs of my family.

How would restrictions or a ban on independent contracting 
impact your life?
Restrictions or a ban would take away my flexibility and decrease my income 
too. First and foremost, this would impact my health as I continue to drive and 
operate while being treated for Melanoma Cancer. If I wasn’t an independent 
contractor, I could not afford to take time off for my infusions and the two days 
that follow. 

Without my health, I can’t continue on in my 44 year career that I fought for 
my place in as a minority. For the next 5 years, I would have regression to my 
success and livelihood. 

NORTH CAROLINA

    Continued on page 26
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NORTH CAROLINA

Taking away my level and means to contribute to my retirement would be 
devastating! Independent contractors depend on income and stability to 
accrue a safe retirement for when the time comes. The 44 years of time I 
dedicated to my career would be lost, and I wouldn’t be able to pass that 
legacy on to my daughters. 

But, I and thousands more independent contractors look beyond the money 
and freedom. We have pride to be an AMERICAN and I love to be able to own 
and operate my own small business. 

These are just a few of the biggest reasons we all are and want to be 
independent contractors.

What message would you like to send to policymakers?
I know without a doubt that if you take time to read my answers to the two 
prior questions, you’ll see why getting rid of, removing, restricting, and 
banning independent contractors is no different than taking our lives and those 
in our lives apart. You’ll not only have taken food off our table and the ability 
to care for ourselves and our loved ones, but you’ve also taken away a way of 
life people like myself. I am an Independent Contractor Professional Driver and 
Sole Principle Woman-Owned Business!! 44 years strong and 5.1 million safe 
driving miles… providing for my family and friends. Most importantly providing 
for you!! Small business companies take care of all of AMERICA. 

Don’t forget AMERICA MOVES BY TRUCK!

Continued from page 25



Tabatha Westcott 
Owner-Operator 
Truck Driver 
Prime 

How long have you been in the trucking industry? 
3 years.  

 
Why did you choose to become an independent contractor? 
More freedom. To eventually have my own mini fleet. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I would not be able to progress as fast and I’d probably leave trucking after a 
couple years.  

 
What message would you like to send to policymakers? 
These opportunities help women such as myself to become small business 
owners who come from situations where this otherwise wouldn’t be possible. 
I was a military wife and stay at home mother to 3 sons for 20 years. At 40 
years old, starting out in the working world, my options and time are limited. I 
had very little outside support. My company is what gave me the opportunity 
to become successful in such a short period of time.  

NORTH CAROLINA 
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Violet J Helferich 
Owner-Operator 
Truck Driver 
Ace Doran Hauling 
and Rigging 

How long have you been in the trucking industry? 
22 yrs. 

 
Why did you choose to become an independent contractor? 
Freedom . 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I’d become a parolee that gets put on a tight leash.  

 
What message would you like to send to policymakers? 
Don’t take our freedom away. I enjoy setting my own schedule, accepting my 
own loads.  

OKLAHOMA
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Jeanette Lonergan 
Owner-Operator 
Truck Driver 
Bennett family of companies- 
Bennett heavy and specialized  

How long have you been in the trucking industry? 
33 years. 

 
Why did you choose to become an independent contractor? 
Control our own ability to earn a vastly better living, be more responsible for 
the safe operation of our unit, and to implement excellence in the security of 
our equipment. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I’d choose to exit trucking. It would deeply reduce our ability to earn a living 
& provide a service that is invaluable, but I won’t be forced into laboring for 
someone else when I’ve spent the better part of my adult life creating a life 
around my ability to choose how and when I’ll earn a living. 

 
What message would you like to send to policymakers? 
We are not replaceable. There’s many who’ve exited the trucking industry 
due to extreme increases in detrimental policies that adversely affect them. If 
I wanted to be a company employee… I’d already be one. 

OKLAHOMA  
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Pamela Wilday 
Owner-Operator 
Truck Driver 
Prime Inc 

How long have you been in the trucking industry? 
9 years.

 
Why did you choose to become an independent contractor? 
It gave me and my husband the freedom to alternate our home time to share 
care for our daughter when she was growing up, and now, my husband’s 
parents. On top of that, the income is far better than running as a company 
driver and pulled us out struggling to pay bills, and took us to now owning 
our home. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
It would take away my ability to drive because I count on being able to 
provide income and stay at home to split care of elderly parents with my 
husband. You don’t have that freedom as a company driver. 

 
What message would you like to send to policymakers? 
What we do is the American dream. Entrepreneurship, building a life for your 
family, not struggling day to day. We are no different starting up our busi-
nesses than Joe and Betty that opened your favorite pizza shop. We abide by 
the rules, we pay our taxes. This gives so many a way out of poverty, abusive 
relationships, etc. Let us do what we do in peace. 

PENNSYLVANIA
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Kim Grate 
Owner-Operator 
Truck Driver 
Prime Inc 

How long have you been in the trucking industry? 
Seven years. 

 
Why did you choose to become an independent contractor? 
Me and my husband wanted to make more money and choose what jobs we 
run. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
Depending on the ban or restrictions, this job has changed a lot for me and 
my husband. It has given us more opportunities for our future.  

 
What message would you like to send to policymakers? 
If I was speaking to the policymakers that decide on parking for trucks I 
would say we need way more parking. Open up closed weigh stations. We 
struggle daily to find a safe place to park. Safety is a big thing for my hus-
band and me when driving and parked.  

SOUTH CAROLINA 

31



Kelly Hill 
Owner-Operator 
Truck Driver 
Prime 

How long have you been in the trucking industry? 
6 years. 

 
Why did you choose to become an independent contractor? 
I wanted the freedom of choosing my time off and also to manage my 
business with a partner. I wanted to have my own truck and to decorate it 
my way. When I was a company driver, I made less money and was unhappy. 
I don’t think I would have continued driving if I had to stay with a company. 
People have lost track of the importance of happy workers. Happy drivers are 
safer as they value the industry and the career. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I have been a company driver before, and I have no interest in that again 
if the laws change. I will likely leave the industry. For me the laws being 
made don’t keep us any safer, they just restrict our income and freedom. 
We work hard as it is and if they continue to restrict us, I believe that most 
of the truckers will decide to leave the industry, like me, or practice unsafe 
practices that will further hurt drivers. 

 
What message would you like to send to policymakers? 
Driving a truck safely is important and I agree with laws that affect safety. 
However, I agree that people who do the job of driving a truck deserve to 
decide when and how we run these loads safely. We deserve to have a good, 
stable income and make important decisions with our business partners. 
Laws affecting anyone should concern everyone. If truckers are important, I 
believe we are America and should pay attention to the things that affect us. 

SOUTH CAROLINA 
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SOUTH CAROLINA

Continued from page 32

If the government needs good, safe drivers, they need to start listening 
to our needs. Keep the pay fair, allow us the hours to run while away 
from our families to make money, and allow us a work environment that 
we are good with—owner operator is what we choose, and we believe 
that is a right. 
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Malissa Howell
Owner-Operator 
Truck Driver 
Fraley & Schilling

How long have you been in the trucking industry?
Almost 12 years.

Why did you choose to become an independent contractor?
Freedom to choose where I go and what I do and when I do it. As well as to 
put more money in my pocket.

How would restrictions or a ban on independent contracting 
impact your life?
I would lose my home and many other important things in life as I can’t make 
the kind of money I do now as a company driver. I would have to declare 
bankruptcy, and many other crazy things would happen in my life if I couldn’t 
work as an independent contractor. It would start a snowball effect. 

What message would you like to send to policymakers?
Leave independent contractors alone. We aren’t being taken advantage of 
(at least not at Fraley & Schilling), and if you take away our right to work as 
independent contractors, it could cost us our whole livelihoods. I went from 
bringing home 1k-2k a week as a company driver to now averaging anywhere 
between 3k-10k—and that is all dependent on how hard I work, the ability to 
turn loads down, and pick loads that work best for me. My livelihood depends 
on me being an independent contractor. I can’t afford to be a company driver 
again. You would cause me to lose my whole life if you did this, and many 
other independent contractors are in the same situation. Our bills are based 
on what we make now. No company out there can pay an employee what we 
make. If you are that concerned with independent contractors then do stuff to 
protect us so that we can keep working and making money. Don’t do things to 
prevent us from being able to work as independent contractors.

TENNESSEE



Julie Newsome 
Owner-Operator 
Truck Driver 
Ace Doran 
Bennett Motor Company 

ow long have you been in the trucking industry? 
4 years.  

 
Why did you choose to become an independent contractor? 
To provide essential services to the community and public in a safe and 
responsible manner.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
It would drastically change mine and my spouse’s life, as well as negatively 
impact all our family, children, and future generations.  

 
What message would you like to send to policymakers? 
Do not pass any such bill or legislation that will stop good, hardworking peo-
ple from providing for their families and stop essential services from being 
provided to the public.  

 

TENNESSEE 
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Megan Ayers
Owner-Operator, Truck Driver 
Cottonwood Transportation & 
Freight Inc. partnered with 
Bennett Heavy & Specialized LLC

TEXAS
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How long have you been in the trucking industry?
Started trucking in early 2017, so 7 fabulous years! 

Why did you choose to become an independent contractor?
I chose to become an independent contractor for the freedom to run my 
business my way. 

I love the challenge of running my day to day operations as efficiently & safely 
as possible. I take pride in saving every penny I can because every penny 
saved goes into my pocket. 

I also relish the ability to choose my freight, and my off time. I love that I 
never have to miss special events with my family because I can pick my own 
schedule! 

How would restrictions or a ban on independent contracting 
impact your life?
Unfortunately, restrictions on or banning of independent contractors would ab-
solutely affect my life. I would lose the hundreds of thousands of dollars that I 
have invested into my company. Not to mention, everything I have worked so 
hard to achieve would have all been a waste. I’ve struggled and worked very 
hard to build a future for my grandchildren. It would all fall apart if I could not 
continue operating my business. 

What message would you like to send to policymakers?
I understand the spirit of the DOL’s regulation is to protect the people out 
here that are inaccurately classified as 1099 contractors. Those people 

Continued on next page 37
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should be classified as employees and receive the benefits that come with 
it. However, a blanket rule that doesn’t account for those of us who have 
invested literally hundreds of thousands of dollars into our vehicles, safety 
equipment, accountants, etc. is negligible at best. As a contractor who 
owns all of my equipment, I am a true business owner. I can decide to stop 
my independent contractor partnership at any time and move to another 
partnership, taking all of my equipment, employees, and business assets 
with me. There should definitely be a delineated system (a litmus test, if 
you will) to make a differentiation between true business-owning indepen-
dent contractors and company employees.

Continued from page 36



Latoshia Chambers 
Owner-Operator 
Truck Driver 
Gillig, and New Flyer  

How long have you been in the trucking industry? 
11 years. 

 
Why did you choose to become an independent contractor? 
It’s the freedom to make my own schedule and more income as I work more 
when needed instead of only schedule time. 

 
How would restrictions or a ban on independent contracting 
impact your life? 
I will not be able to afford my home nor any of my bills. 

 
What message would you like to send to policymakers? 
Please do not block us from making enough income to make a living. Passing 
this bill will cause a lot of us to have nowhere to live. 

TEXAS 
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Tania Cruz 
Owner-Operator 
Truck Driver 
Prime Inc.  

How long have you been in the trucking industry? 
I’ve been in the trucking industry for 3 years this May. 

 
Why did you choose to become an independent contractor? 
I wanted the business aspect of being an independent contractor, and also 
having more flexibility and say.  

 
How would restrictions or a ban on independent contracting 
impact your life? 
That would mean that I’d have to close my business, and it would severely 
impact my personal finances as this is my main income. 

 
What message would you like to send to policymakers? 
My message to policymakers would be to be please consider and understand 
how greatly this would impact a lot of us in this industry as this is our main 
income for a lot of us women. We have sacrificed our time and families to be 
able to create and evolve in our businesses as independent contractors, and 
the consequences of a potential ban would greatly affect not only us but our 
families that also rely on us.  

TEXAS
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Wendy Lofton
Owner-Operator 
Truck Driver 
Houff Transfer, Inc.

VIRGINIA

How long have you been in the trucking industry?
5 years.

Why did you choose to become an independent contractor?
All of our kids are grown and have moved on. I decided to join my husband, 
who has been trucking for 22 years. It is a great opportunity for us to spend 
time together doing something we both admire. We enjoy being able to have 
home time when we want/need it.

How would restrictions or a ban on independent contracting 
impact your life?
Having just finished paying for our lease truck, I find it annoying to even 
consider taking the independent contractor classification option away from 
us. We contract with an outstanding company that is exceptionally good to its 
employees, and yet I prefer being an independent contractor because it works 
for me. If I were an employee, I would resent the fact that I couldn’t make my 
own decisions about being away from home, or what I could or couldn’t do 
with my own vehicle. The extra money that we make as independent contrac-
tors doesn’t make us rich, but it basically pays me to do our bookkeeping and 
taxes and the administrative necessities of running a business.

What message would you like to send to policymakers?
What are you trying to gain by doing this to 350,000 people? What does this 
do for you, us, or the economy? What’s the real point? This is America! Find 
something important to focus your efforts on like homelessness or starving 
children. Independent contractors have made a conscious decision to do what 
we are doing, and we’re given a choice to be an employee and STILL have the 
option to convert if desired.
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Allison Janowski
Owner-Operator 
Truck Driver 
Landstar

How long have you been in the trucking industry?
I first got my CDL in 1998. My husband was US Navy for 28 years. When we 
had to move duty stations it was always easy to get employment if I had a 
CDL. It was the only certification that all 50 states would recognize and was 
easy to gain employment.

Why did you choose to become an independent contractor?
When my husband completed his military service we decided to buy a truck 
and go over the road.

How would restrictions or a ban on independent contracting 
impact your life?
It would stop us from trucking. We mainly haul government protective security 
freight. This freight requires a security clearance. We are owner operators 
that are leased onto Landstar. They provide our government security manager 
services and security clearance support. 

What message would you like to send to policymakers?
Stop interfering with trucking for political reasons. We will not move freight 
if we are forced to be company drivers. Company drivers are told when to 
truck and how to truck. We also make more money owning and running our 
own trucking businesses. We have our own medical, dental, and retirement 
plans. We have invested hundreds of thousands of dollars in our one truck 
operation.
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